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Abstract

Enireprensurs are the key generator of economic growith. In this research, the characteristics of the
enfreprensurs are being evalnated Particulardy, the lecs of control and the need for achievement are being
examined to find out their impact towards the entreprensrial performance of the entreprensurs. 50 young
enfreprensurs are being selacted as the resesrch samples nsing randorm sampling The resnlt chows that beth
the lecos of confrol and meed for achievement hawe 3 significant effect towsands thelr enfreprenenrial
performance. The benefit of this research is to prowide entreprenems with a different perception of what
actaally confribies to the characteristics of them The research is conducted within entreprenenrs so that we
really know if it really affects them or not. And more importantly, we use sample of entreprenswrs who owns
2 business solaly, as such their effect will be more influenced towards their business instead of mmltipls

leadership or long orpanirational stractire.

Introdoction

The world economy is omrently sitfing st
#n unstable stape where most of the counfries in
the world are facing an economic downiom in
the past few years, dlthough some are slowdy
recovering and improvine. In Indonesia, the rich
get richer, the poor get poorer, and there is an
uneven spread of wealth between the upper class
mnd the lower class. Economic decline has
resulted in the imressing momber companies
goinz hankrupt and tms incressing oomber of
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memployment More workers are being laid off
doe to the dowmhmn of businesses; companies
could mot afford the overhesd cost of homan
resource fo breskeven with their revenme so
many workers are being laid off Moreover,
Indonecian companies hizhly depend on human
mesource, s¢ the economdc omsis  affects
sigmificanily to the mmemployment in Indomesia
(hnsdafillah. 2015). According to Amdretsch
il (2001, ome of the ways to decease
memployment in & CoUmTy is 0 Create more
enfreprensims so that there will be more jobs



gvpilable snd thps less mmemployment m the
COUmTY.

In recent years, the economy of Indonesia
has been at a decreasing rate of prowih, but
according o Global Entreprensurship Monitor
{2014}, the rate of unemployment in Indonesia is
decressing every year =ince 2011 mmnl 2014
Small medinm enterprize (SME) n Indonesia is
the resson of decressing unemployment SME
creates jobs and plays & cmucisl role m reducing
mmemployment rafe Based om COMCEC
Coordination Office {2017}, SMEs= in Indomesiz
has created 75% of employment in 2011 and
2012, SMEs has successfully created T0% of
jobs. In addiion, Indonesian SMEs have
commibuted o more tham 00% of GDP, and
betaesn W05 and 256 both cmsl] snd mediom-
srale businesses contributed more than 50%% to
GDP zrowth (Tambuman  2008).

To mmmarize what waswritien as the
backeroumd, the researcher wonld like to find ot
whether people with locus of comimol and the
need for achievement perform betier in their
enfreprensurial performance. Do People who
heve those traits have befter motivation or not?
Do they have more passion than others who do
not possess those traits? The research questions
in this research are do individusls with imbernal
lous of control affect their entrepreneurial
performance and do mdividosls with the need
performance. The ressarch purposes of this
research areto fimd out whether those who
possess characteristics of lomus of control and
the meed for achievement can affect their

The bemefic of this research areto ease
other researchers who are planming to do the

same Tesearch, to open the sodety’s mind and
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nof to limit the characteristics that an
entrepreneir has to hawe The benefit to
entrepreneirs is to figore out whether they have
these qualities to be one, the drive and passion to
mcceed and the dependence on themselves. This
research would contribute to the deeper fimdings
mmd  achoal  results of | enfreprensur’s
characteristics, knowing that most people do Dot
kmow of these characteristics of rather
mderestimate it. By doing this research it hopes
to stengthen amd add other core vales of an

loous of conirol of reinforcement in 1998

(Hansemark, 1998). . They wanied to find oot
whether the characteristics of people would
change if they were put info an enfreprensurship
program, specifically would they possess the
quealities of need for schievement and locos of
comfrol after this program. This is & quantitative
research. which uses two control groups and two
experimental proups. All varisbles were kept the
same such as age, edocational level and their
field of study. The experimental groups wers pat
info an emireprenenrship program for 7 months.
MNeed for Achievement was messured with
Thematic Apperception Test consisting of six
pictores. Locus of Control was measwed with
Fotter's Infernal-External test. The experimentsl
group took the test before and after the
enfreprensmship program and their resolt was
recorded and analyzed.

Stanworth (1900 explains that there ars 3
differemt approsches that could be used to
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snswer the question; a social psychological, a
psychoanalytical amd the tmait approach The
social psychological approach states  that
people’s choices are based om the enwvironmemnt
mnd swromndings and those entreprensurial role
madels have a sipmificant impact on individusls
towsards entreprensurship. After 7 months of the
entreprencsurship program the comitol growups
showed no change whereas the experimental
group showed a signicant iwTease in
achievement and locos of confrel This means
that an enrepreneurship program could alter the
need for achievement snd looos of control of an

biunsdslifab (2015) did another research in
2015, where ifts pmpose was o look ai the
influence betwesn variables of loems of comol
and meed for achievement to emreprenewmial
intention through leamming owicomes with the
scope of the test, a stndent. The samples of this
research are the sndenmiz from the Faculty of
Economics of Staie University of Maksssar, who
had enrplled in entreprensurship cowrse in the
academic year 20112012, and it scounmilated to
278 sudents. The indepemdent variable of this
research is the locws of comirol and meed for
achievement and the dependent variable is the

After the research was dome, the resmbt
showed that there is 8 ditect snd ndivect
influenre between locws of comtol omn
oumtcomes. It showed that loows of confrol in
stronger, and it directly affects their need for
achievement to sirive in reaching their zoals and
targets. The variafion in locus of comirol and
need for achievement could explain §3% of the

varation in emtreprensurial intention, which is
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more than half Therefore, in concluosion, to
increase the entreprenenTial infention of students,
it is adwvisable that smdents wnderstand the
importance of growins and optinnring the
characteristics of studenis who possess locus of
comtrol and mnesd for achievement o have a
mindcet of job creators rather than job seakers.
Another ressarch was done by Brockhsus
in 1975 (1975) with purpose o examine locus of
comirol as the predictors of enTepreneunrial
iniention Im 4 praduste business school The
primary purpose of this imvestization was to
mipplement the Hhmited research previously
reported Stedents’ self-perreived mfentions of
starting 8 bosinesz were uwsed as the criteris.
Three Fotter I-E lorus of controd scale scores
{total score and ideclogical and personal control
saly sooTes) were used as predictors. In addition,
changes in I-E scomes were examined as a
fimction of the cowrse om entreprensurship in
which twentry (20) MBA students wers enrolled.
Using the sidemis’ salf-percedved
were obfmined All three I-E scores were
sipmificantly different at the 05 level for the two
Eroups. Mo statistically significant changes in I-
E zcores wers foumd as a function of the conrse.
Smdenit were asked to complete the Fotter I- E
locos of conirol Scale duning the first session of
entrepreneurship in the Summer of 1974, They
that they wounld be asked to fll o the same
instrument at the end of the course. They were
also told that at the end of the courses individuoal
results wonld be explained to them upon request.
The second sdminiciration of the I-E Scale
ooomred on the last day of class. The shdents
weare glso asked af that time to indicste their
intention of staring 3 business. The resnlt of the



research was concluded thet loows of comtrol
might be the predicior of -enireprenenrial
infenfion

Mext, was a research dope by Boone &1 al
{(1904§) om CED loms of conirol on the
orpanizational putcome. The parpose was to find
out whether the CEOD locus of control has an
impact on the organizational performance that i
because people nowadays look blindly om CED
based om thelr ower characteristics, meaming
their strategy for the organization snd ignore
completely on their personslity wise. The
research wsed I-E Potter Scale to messure the
Lous of confrol of the subjects, where they
were given a sef of guestionnaire to answer and
spme open-ended question. For the measaore of
the performance the rmesearch wused the
proftability of the organization, the increase of
revemae, assefs, and decrease of Lability as the
primary messures of performance, and all of it
wars combined to conchode the owerall
performance of the orgamization. The controlled
variable was the size of the firms, which is SME
{=mall medinm enferpriss) to make the research
was the performance of the organization and the
independent varisble is the loces of comirol of
the CEQ. The result of the resesrch shomred that
the better I-E scores of the CED might contribute

o the better performance of the organization

Enfrepreneurial Performance

According o Van Viomen (19973
enfreprensurial performance is the achiewving of
set enfreprensurial goals. In addiion, Lad=smi &
Van  Vomren — (2002:158) 2 arpue that
entreprencurial  performance  wilimes the
gvailable opporiumities to grow the business
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ides. However, enireprensurial performance can
be measored subjectively and objectively;
sbsolute performamce iIs used to  messure
objective wvalpes wsing gquantitstive dats while
snbjective values uses qualitstive data by asking
perceptive  wiews ahout performance.
Performance here can be messure by finemcial
#and poo-financisl performsnce im0 an
achieved as well as predict the fishure (Allyyan e
al. 2013). The figwe 1 shows the cormelstion
betmeen enireprencurial knowledze, capacity
mnd capital towards performance According to
the figure there are fouwr determinants of
enfreprensmial — performences; retom oon
Erowih.

Relationship berween Internal Locus qf Comirol
and Enfrepreneurial Performance

Previous researches on the impact of chief
executive officer (CEQ) lomus of conirol are
mainlty based on simple snd pariial mappings of
bivariste associations beteeen CEO lomus of
researches melating CED locus of conmol to
However, the findings of these smdies
consistentty show that firms led by intemnal
CEQs perform better than firms beaded by
external CEC s do. For one, Miller and Toulouse
{19853, b; in both articles the resulic are based
on the same heterogeneons sample of small
firms) collect five different performance indices,
Their datsa suzgest that the CED's imbernal
comirol  expectancies are  associmted  with
smocessful firm performence, especially in firms
operating in 3 dymamic environment In dymamic
emviromments, there is more need for the CEQ to
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interpret the environment; mmd tms more
opportumity for him to emact conditions that
reflect psychological as mmch as objective
circumstances’ (Miller and Toulouse, 1986a, p.
1383). This finding support the the sodal
leamminz theory of BEotier, which states that
peneralived expectancies are more important to
explain  behsvior I umermin  ambizmous
simations (Fofter, 1975)

Hypothesis 1: The more Locns of comtrol
in an individual the better their entrepreneurial
performance will ba.

Relationship between Need for Achisvemeni
and Enfrepremenurial Performance

Much of the early work on achievement
mofivation was condocted at the macrolevel of
mmaltyzis, McoClelland (1961) hypothesized that
commiries with a higher mean level of nAch
economic growth tham those countmies with
glower mesn level of nAch He found s
statistically sigmificant relationship betwesn a
commiry s average level of nAch (as measured by
children’s stories) and the subsequent economic
growih of that coumiry. He also found evidence
for the relationship betwesn nAch and
records of earlier socisties.

Hypothesis 2: The more the need fiw
aschievement in an imdividoal the betier their
entreprensurial performance will be.

Research Method
Sample and Data Collection Method

The populstion in this research is the small

medinm enterprise young enireprensurs aged 18-
40 years old in Surabaya. The enterprise should
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only consist of ome owmer. It has also been
described as a representative taste of a group
{Berinsteing 2003). In this research the sample is
going to be determined using the formmuls fom
Hair «f af. (2018), which is 40 people because the
larpest number of stmctural paths is four. The
sarrpling method wsed in this resparch is random
sampling.

The data collection method in this research
USES questlonnaite as its primary method, which
inclodes all the mdicators for all the variables in
the research We give ow 50 questionnaires oo
young entrepreneurs, which are done by random
sampling. a5 the populston i= unknoam The
questionnaire was given ouf o the nearest
respondent fo the mesearcher The guestonnsire
consists of 13 items; fve of which are mdicators
of need for achievement fouwr of which ame
indicators of beros of comirol snd four of which
mre indicators of enrepreneurial performeEnce.
Indicators of locus of conirol inchide the believe
that effort is necessary o accomplish what youn
want, the believe that hard work eguals to
sccess, the believe that failure n life is camsed
by mot working hard, and accomplishment and
hard work o hand in hand. Indicators of need

ity, mndestaking i S }
ta=k infermal locus of control and responsibility
setiing. Indicators of  enfTeprensurial
performance inchide retom on  Dowvestment,
profitability, market share and sales growih.

Data Analysis Method

Data analysis method in this research uses
with the SmartPLS application SEM is a
mmltivariste analysis method in social stdies



(Bamono & Soliin 2013}, Pariial Least Square
{PLS5) is = souchoral equation snalysis (SEN)
based varianis that can sinmitaneously perform
model testing as well as souchoral mode] esting
{Hair &f al_, 2014). Thi= method = used because
the variables in this resesrch are latent There are
two types of analysiz im PLS; onfer model
mnalysic and inmer masde]l analysis. The smalysis
that should be done first &= the owuwler modal
mmalysis (Ghozali, 2011). In the Ouier Modal
Anslysis, there are the vablidity snd reliability
test. Validity test shows how well the resmlts
obtaimed from the unse of an appropriate
messurement theories that are wed to define a
construct. The strong correlsfion between the
constructs snd the guestion and a2 weak
relztionship with the other varisble is one way o
test the constmct validity. For the walidity fest,
there are the coovergent wvalidity =md the
discrimyinant validity. The comvergent walidity
consists of two parameter that = the loading
factor smd the Averaze Varsnce Exiracied
{AVE). For the lpading factor, the value should
be shove 0.6 or 0.7 and for AVE the vahe
should be sbove 0.5, The discriminamt validity
also comsists of two parameter, which is the
ross loading valoe and the comelstion of latemnt
construct amd square root of AVE. The mle of
thmmb on cross leading should be above 0.7 and
the square oot of AVE should be bigger than
cormelation of latent constmct

In addifion o the test of validity, PLS also
uses relishility testing to measure the mbernal
consistency of measurement tools. Feliability
indicates the scouracy, consistency and acowracy
of 3 measming mstument n  messuring.
Belishility test in the PLS wses the composite
composite relisbility indicates the degrese that
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indicates a3 common latent, so it can show the
block indicator that measures the infernal
comsistency of indicators forming the comstract.
Bule of thumb is =0.7. Cronbach alpha is the
second relisbility test where the value should be
sbove (.7 om all variables. The third one is the
ower loading sipmificance test where the t-
statistic value should be sbove 1.96.

In the inner model analysis, there are three
indirators to prove it. The first one is the B®
value and it has to be positive. The second is the
estimate for the path coefficient and t-statistic
value through bootstrapping and the vahe of t-
statistic should be sbove 1.96. The third is the Q*
value where it has to be = 0

Descripiave Results

According to Table 1, it can be conchided that
most young entreprensurs who own small-
medinm enterprise are of age 25-30, that is 28
people (56%), whereas the least mumber of
enireprenems are of aged 31-35 which is just
&% Based on the gender characteristic, it can be
conchaded that most of the enfrepreners in this
mesearch are male that = 31 people (62%).
Looking at the oomber of employess, it can be
comchaded that most of the young entreprensums
has employess less than 50 people, which is 42
people (84%). Other profile description includes
the age of the business, it can be concluwded that
most of the young entrepreneurs hawve just staried
their business no longer than 5 years, which is 28
people (31%).

According to Table 2, it is known that the
Fverage percepion of the respomdent om the
variable locus of coomol is 338, Highest
percepiion of the respondent on the loous of
comirol is when being asked whether hard work
is mecessary to achieve what they wants, which
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shows an average of 3.50 on X1.1. Lowest
percepiion. on the locos of conol s relsted o
the believe that failue is larpely affecied by mot
working hard which shows an average of 326
on the guestionmaire ibem 13, Standard
devistion chows the varaoce of results. The
standard devistion is the lowest at question 1.4
with 0.646, this shows that the comelstion of
hard work towards aschievement is more
homogenous, and this can be commpared wiath
other percepiion on other questions.

Table 3 shows that overall perception of the
respondents on  the warable Meed for
Achievernent is 334, The highect perception on
need for schievement is that they motivate
themesslves in order to finich the @k better than
before, which has an sverage of 3.52. The lowest
perception on need for achievement is the will to
achiewve better results compared fo others, which
has am awerage of 3.26 on questiom 2.5 The
lowest standard deviation is 0.633 on question
X215, this shows that the will to achieve befier
than others is more homogenons compared to
other gquestions.

Table 4 shows that the overall perception of
the respondent oo the varisble enfreprensurial
performance 35 341 The highest percepfion on
enfreprensurial performance i that there is
positive retom  on  iowvestment from  their
business, which can be shown by average of 3. 46
on guestion Y12 Lowest perceplion om
entreprensurial performance is related om the
increase on the revenwe each year, which is 336
on question Y11, Enowing that the lowest
standard deviation i= 0646 on question Y132,
this shows that there is retom on nwvestment in
their busimess, which iz most homogenons
compared to other question om the wariable
entreprensurial performance
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Parrial Least Sguare

To test the research hypothesis, the Partial Least
20 propram  Soucomal model om  the
relationchip for varisble-fo-warsble ressarch is
being chomm in Figore 1.

il
L

Figure 1: PLS Stmuctural Modsl

B=sed on Table 2 it is known that outer
loading value of each mdicsior on the thres
research varighlesare more than 0.5, This shows
that each of the indicators i this research is
enough to be considered convergent walidity.
The comvergent validity ic sirengthened by the
AVE walne which states that it should be shove
0.5, The discriminant validity is messured by the
passing the disriminant validity test cam be
proven if the cross loading value of the indicator
towards its wariable is the highest compared to
other varisble. Based on the cross lading valoe, it
is concluded that each indicator that made up
each varsble in this research (bold value) is
considered discriminant validity becapse the
omer loading value is the highest for their
variable and not for the other variables. As soch,
all indicators in every warable in this research
has been considersd discriminant validity.

The last anabysis on the onter model is the
relishility. Composite relishility evalustes the
relizhility value of each of the indicator on one
comstuact variable One varsble is said o be



meliable if it is comgesite relisbility = 0.7,
Composite relisbility of the theee varisbles ame
0,872, 0.889 and 0.877, where all are above 0.7
which means they pass the relisbility test. The
other reliability test is the t-statistic and all
indicstors in all variables are showve 106 The
Cronbach’s slpha test is also a relishility test,
mnd the Crombach valoe should be abowve 0.4
The Cronbach value of the 3 variables are 08,
.80 and 084, means that all are above 6.

For the innet model analysis, the B squared
of the enmepreneurial performance is 0.687
which shows that a8 Thig percentage of
homozeneity om the varable Entreprensurisl
Performamnre that can he explained by wariable
locns of conirol snd need for schievemsnt is
0. 7%, and the rest of 30.7 can be explained
by other varisble exclnding locos of conirol amd
nesd for achievement. In other words, it can be
interpreted that the loons of conrol and need for
achievement affect 9 T4 towvards
entreprensurial performance. Cm the PLS model]
goodness of fit test is known from the Q°. The
Q'in this research is the same as the B because
merhlEismh'landmﬂnR!isnnlyl.
The model bas a good predictive vahie of 0,698,
which shows the homogeneity of the research
data that can be explamed by the siruchoral
model is §2 7% The s=cond = the hypothesis
test, the t-satistic on lomns of conmol is 3.344,
mnd the t-statistic value of need for achievernent
is 4462, both of which are well above 1.94
Coefficient value estimates of the effect of locus
of comirol towards entreprensurial performance
is 0368 This shows that if the enfreprensur has
more lorns of conirol the entreprensorial
performeance of them will increase by 38%.
Coefficient value estimaies of the effect of need
for achievement fowards entreprenewmial
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performance &= 0499, It shows that if the need
for achievement of the emtreprenewur is higher,
the enfreprenewmial performemce will increase by
42.0%. Hoth of the hypotheses is proven o be
true in this research.

Disenssion

After analyzing the dats outcome fom the PLS
method, we can comchude that both the
hypothesis is ndeed ttue. What we do not Enow
is how far these hypotheses are toe and which
varisble  affect soonper fowards | the
enfreprensmial performance. From the t-statistic
test in Table 4, we can see that the t-value of
lous of control is 3 346 whereas the t-valoe of
need for achievement is 44462, as such we can
conchude thet the meed for achievement affects
performance rather than the boros of comimol.
Previous stadies on infernal looos of comirol and
comelation (Bsuch =smd  Frese, 207H).
Individnals with sn intermal loons of comirol
perceive themselves as active agents who can
comirol events in their lives through skill and
efort. At the same tme it is wiml for
enfrepreneims fo believe n their owm active
infloence s it helps to incresse motivation and
attain suocess. (Fanch & Frese, 2007s). Viiarmes
mnd Tzeremes (2012} establish loous of conirol
as ome of the key factors that affect
entreprenerial activity and subsequent business
creation. They argne that entrepreneurial loous
of comirol could indivectly affect knowledge
enireprensmial activity. Sebora & al. (2009) n
their recearch had reported locos of control as
being positvely related fo the soocess of e-
commerce start-ups. Moreover, ouwt of all the
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critical success factors examined it was seen that
locus of conirol made the preatest comiribution in
explaiming this suwocess. Simdlarly, m  this
research, 52% of the entreprensurs have business
aging less tham 5 years, which mesns they are
maostly start-ups, and results chows that their
locus of conmol is very high thos they will have
successiiul performance in their osiness. In the
mesearch dome by Boome etal (1994), the
researcher limit the size of the fims of the
subjects to SME (smsll medium enterprise]).
Althongh in this resesrch there sre no limdts o
the size of the firms, stsfistics shows that the
subjects takem hawe firms of similar
circumstances. In thic research 84% of the
subjects have 50 or fewer employees in their
firme which can be categorized 3= SME, snd half
of the subjects firms have an age lesser tham 5
years which mesns they are mostly star-up
firms. To summarize the results of the two
researches chow similar owtcome where the
higher locus of confrol may cooiribute to the
better performance of the orgamization that it
mMaEnsges,

This resesrch supports the MoClelland's
theory that achievement motivation is
sigmificantly related to performance in an
enfreprensurial role. In thiz research the meed
for achievermnent shows a3 sipmificantly hizh t-
value of 4462, where the indicaior would Lie at
1.96. It shows that the higher the need for
achievement of an enfreprenenr, the mome Likely
their enfrepreneurizl performance to be better.
MoClelland (1965) states that ndividusls who
mre high in achievement mofivation are more
likely to engape in the mstumental activities
that =re mecessary for soocess in am
low achievement motivation Based on the

research by Collins et al, (2004), they tested the
hypothesis whether thete would be sizmificant
axspriation between achievement motivation and
enreprensimial performance. Fesults of the
mesearch showed that achievement mobtwvation
would be sizpificantly related to performsance.
Similar results are concluded in this resesrch that
for achievement and enfTeprenanrial
performence. In this mesearch. 4% of the
respondends are mmder 30 years old, which means
that they are relatively young. MNext, is based on
the sindy of Tresdway ofal (2005), which
smdied the commelation of polidical skills and
behavior within orgamizafion, ncloding =ge and
need fr achievement They wsed a sample of
193 workingz adults with st least 5 years working
expenience, and the result was that age was
negatvely related to the meed for achievemnsnt,
which mesns that older individoals have lower
levels of need for achievement them ypounmsr
individusls hsve Same goes in this research
since we can conclode that age was one factor
related fo need for achievement, where younger
people have more need for achievement than
older people have,

Concusion and Suggestion
Conclusion
In conchosion, this research has fiulfilled the
objectives and purpose of its findings. The first
hypothesis that states that the higher the locos of
control of an individual will lead to a better

entrepreneirial performance of them has been
proven to be tme in regards to the findings in
chapier 4. The second hypothesis, which states
that the higher the need for achievement m an
entreprensrial performance is also proven tme.



Limitation and Sugpesion

Whilst proving both of the hypothesis © be
tue, there are some things that can be changed
or improved in the pexi mesesrch The frst
limitstion mclades the presence of bias m this
research  The researcher toroogh random
sampling chose the subjects in this research and
as such, mot everybody has an equal chance of
being selected as the sobjects. There might be
under coverage bias where ooly cemiain groups
of people are selecied and other groups are mot
represented properly in the research Advise for
future researchers are to gather the population
and use randormn sampling to be 8 fair test. The
second limitstion is that the vansble m this
research is limited to only two characteristcs of
#n entrepreneur are being smdied and Dot
applying to the other characterstics which may
affect the outcome of entrepreneorial
performance. Advise for fumre researchers who
gre going to research om this topic iz that to
include more variahles in the ressarch in ordar o
sirengzihen the hypothesis even more, since there
might be many other vamables that can affect
entreprencurial performance of o individual, so
to acknowledge other variables that might affect
enfreprensurial performance will make the
research a fairer one.
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Table 1: Characteristics Fespondents

Respondent Profile Frequency | Percenmze
=25 % .0 14 28
2530 Y.0 28 56
fe 3135 Y.0 3 6
=35 1.0 5 10
Male 31 62
Grender
Femals 19 38
= 50 42 g4
Humber of me 7 14
Employees oo
= 200 People 1 2
=5 Years 26 52
A of | 5-10 years 18 36
Business | 11-15 Years 5 10
(=15 Years 1 2
Table 2: Outer Loading Value
“Variable Indicator | Chuter Loading
X11 0.784
(X112 0.768
ST e [X13 0.840
X14 0.781
X2 1 0.772
X212 0.759
Need For Achievement | %23 0.799
X2 4 0.845
X235 0.742
YL1 0.806
Entreprenaurial Y12 0.763
Performance Y13 0.779
Y14 0.853

Source: Processed Diata, 2017
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Table 3: Cross Loading Value
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Indicatar immm Locus Gf Control ;f::;m
X11 0.570 0.784 0.636
X12 0.547 0.768 0.709
[X1.3 0.711 0.340 0.687
(X14 0.627 0.781 0.520
X2l 0.626 0.567 0.772
X22 0.520 0.525 0.758
E=E 0.705 0.658 0.799
[(X24 0,708 0.718 0.845
X25 0.547 0.655 0.742
¥1.1 0.506 0.565 0.560
Y12 0.763 0.632 0.626
(Y13 0779 0.622 0.680
Y14 0.853 0.667 0.683

Sowrce: Processed Diam X017

Table 4: F-square Value

Variabls B.-Square
Entrepraneurial Parformamce 0.597
Source: Processed Data 2017

Table 5. Cosfficient estimates snd T-statistic Vahae

_H — _:ﬂi' T Statatics
Locus Of Conroi—# Entre QurIial

H > A 0380 3346
Parformance
Need For Achievemeni=2 PR

& Emtnepre 0400 4 462
Forformance

Source: Processed Diata 2017
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